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 SOME ASPECTS OF EARLY ENGLISH

 APPRENTICESHIP

 By Miss O. JOCELYN DUNLOP

 Read January 19, 1911

 THE story of apprenticeship is so interwoven with the
 general and industrial history of England that it is almost
 impossible to touch upon any portion of it without travelling
 over ground already well known. There are, however,
 certain aspects of the subject which can, perhaps, bear
 further investigation. It is the purpose of this paper to deal
 mainly with three such aspects of early English applentice-
 ship,' namely, its flexibility, its use as an instrument of
 monopoly, and lastly, but most important, the continuity
 between the guild system and the national and compulsory
 system established by Statute in 1562.

 This continuity between early and later apprenticeship
 is especially marked in three respects. The Statute of
 Artificers, with which the national system began, was
 frankly based upon the early custom of apprenticeship as
 developed by the craft guilds prior to 1562. Further, the
 machinery by which apprenticeship was enforced before
 1562, namely, the organisations of the guilds and companies,
 was the most efficient and important part of the machinery
 by which, after that year, the national system of apprentice-
 ship was administered. Finally, it was the flexible system
 of the guilds, not the strict apprenticeship system of the
 Statute, which was in the main enforced in the sixteenth,

 1 Prior to the national system, that is to say from its development
 at the close of the thirteenth century until 1562.
 T.S.-VOL. V. O
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 seventeenth and eighteenth centuries. The continuity be-
 tween guild and national apprenticeship, as also those other
 aspects of early apprenticeship of which mention has been
 made, will become apparent if we consider the development
 of the system, its nationalisation in 1562, and the adjust-
 ment between custom and statutory regulation, during the
 first fifty years or so after the Act was passed.

 Traces of apprenticeship are to be found in England
 in the twelfth century, but it is impossible to say with
 accuracy when it was first adopted. It is certain, at any
 rate, that it was practised by some of the London guilds by
 1300, for in that year there is an Act of Common Council
 which deals with the enrolment of apprentices.' The
 matter-of-course manner in which apprenticeship is men-
 tioned pre-supposes that it was a common feature of
 industrial life and that it must have been in use for some

 length of time. Further, it shows that apprentices were
 so frequently employed by Londoners that legislation
 concerning them was necessary.

 The probability is that apprenticeship had been originally
 a private arrangement between the adult and the young
 worker; at any rate, though there are, before 13oo, any
 number of guild rules for the regulation of trade, remarkably
 few are concerned with apprenticeship. It is, in fact,
 exceptional to find a town or guild before 13oo regarding
 the supervision of apprentices as within its province. But
 when it became more and more customary for their mem-
 bers to employ apprentices, the guilds were obliged to step
 in and to make rules for their 'ordering,' as they termed it.
 Most of the London Guilds had adopted by-laws dealing
 with apprentices by 1400; in the provinces, Bristol, then
 second in importance to London, was one of the first towns to
 make enactments for apprentices.2 There is a rule of 1344,
 recognising the right of lads who had served their time

 I Liber Cus., 78. 536. Word first found in Latin endorsement of a
 writ, 20 Ed. i.

 2 Bickley, Little Red Book, 36.
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 to the freedom of the city.' In Lincoln, rules were made
 even earlier,' but not many of the provincial towns or guilds
 took official cognizance of apprenticeship until the fifteenth
 century. The earliest rules have for their object the
 preservation of fair play between members, brethren being
 forbidden to entice away each other's apprentices.3 The
 next step taken by the guilds was to regulate the binding of
 the boys, in other words, they supervised the contract.
 They realised that such regulation was necessary if they
 wished to safeguard themselves from the intrusion of
 ignorant workmen claiming admittance upon the pretence
 of having served apprenticeship. The plan they adopted
 was the enrolment of the names of all apprentices in a book
 kept by the guild or town-clerk. This was enforced in
 London from I3oo,0 and in the country somewhat later.
 The apprentice was to be bound by indentures which
 were inspected by the officers of the guild or town, and his
 name and the date of binding were then recorded. In the
 fifteenth century, this 'ordering' of apprentices was more
 strictly enforced; in many places the indentures had to be
 enrolled within a certain period after their sealing, and
 definite days were appointed upon which apprentices should
 be brought by their masters before the court of the guild
 and presented to the masters and wardens. Rules were
 also made as to the length of time which an apprentice must
 serve before he was allowed to become a free master.6

 Seven years, both in London and in the country, was the
 most usual term, though longel periods were sometimes
 compulsory,6 while in Colchester, as late as the time of

 1 Toulmin Smith, English Guilds, 183: Rules, Tailors, 1328.
 2 York, 1415; Northampton, 1430o; Exeter, 1450.
 3 Cf. Welch, Pewterers, p. 4. Toulmin Smith, English Guilds

 p. 183. Cf. O. J. Dunlop, History of English Apprenticeship and Child
 Labour, Chap. i.

 4 Cf. O. J. Dunlop, History of English Apprenticeship and Child Labour
 Chap. i.

 r Calendar Letter Book C., 75.
 6 Prideaux, Goldsmiths, i. p. 9 : Rules 1370: ten years.

 02
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 Henry VIII, five years was the term imposed by the town
 authorities.'

 It must not be imagined that because many regulations
 were made for apprenticeship it was, in the early days, the
 only legal method of entering a trade. The guilds certainly
 possessed a well-defined system of training, but it is inter-
 esting to notice that it was a flexible system. So far as
 we can judge, it was not necessary for a journeyman to be
 apprenticed, though in the fifteenth century the rule against
 employing any but apprenticed men was growing stricter.
 There is no doubt that men who were not content to remain

 journeymen had to become free of the local guild before they
 could set up as free masters, working on their own account.
 At this time, however, a man could become free in other
 ways than by apprenticeship. For instance, in 1348 the
 Pewterers of London ordered that no person was to meddle
 in the trade before he was admitted by apprenticeship,
 or otherwise a lawful workman, known and tried.2 It
 appears from an ordinance of the Fullers in 1363 that any
 skilful workman was allowed by them to work at fulling,
 but if he was declared by the masters of the mystery to be
 incompetent, he had either to become an apprentice and
 learn his business, or else leave the trade altogether.3 The
 Northampton Fullers also allowed both methods of admit-
 tance. 'Every ffuller,' ran their rule, 'which has nott bien
 Apprentice to the same crafte in the toun of Northt. by the
 terme of iiij yere at the leste, trewly served and ffulfilled, that
 shall sett up crafte and occupie householde in the same toun
 may be proved be the Maisters of the same crafte suffycy-
 aunte and able to occupie and kepe charge and rewle of
 mennes goodes affore the maire for the tyme beyng.' 4 Men

 1 Benton, Red Book, p. 25.
 2 Welch, Pewlterers, p. 3.
 3 Letter Book G.

 4 Northampton Records (Markham), i. p. 292. Cf. Lambert, Two
 Thousand Years, 217; Hull Glovers, 1499; Little Red Book (Bickley), ii.
 p. 172.
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 who had served apprenticeship had also to be vouched for
 as sufficient and able, but they paid lower fees for their
 admittance. The Northampton Tailors, like the Fullers of
 that town, recognised the two methods of qualification
 for the freedom, and in 1444 appointed two entrance fees,
 the one for strangers, who were admitted upon payment of
 3s. 4d., and the other a fee of Is. 8d., to be paid by every
 other person trained in the manner of an apprentice.1 This
 by-law was re-enacted as late as 1537, showing that the
 custom of admitting all the skilled workers of a trade to the
 guild, whether they were apprenticed or not, existed until
 quite late, possibly even until Elizabeth's day. Entrance to
 the guilds could also be conferred as a privilege, or purchased
 at the discretion of the brethren,2 while the eldest son born
 to a man, after he had become a free master, succeeded his
 father in the trade by right of patrimony.3 As old, probably,
 as this right, was the acquisition of freemen's privileges by
 the marriage with the daughter or widow of a freeman.4

 There is no doubt, however, that apprenticeship gradually
 gained upon these older methods of admittance, partly
 perhaps because it was a convenient manner of training
 the young ; and also in part because preference was always
 given in the Middle Ages to anything that was systematic
 and could be done by rule. There was another reason for
 the more general enforcement of apprenticeship at the
 close of the fourteenth century. Membership in a guild had
 become by this time a coveted privilege, and, in proportion
 as it became of greater value, the craftsmen grew more
 jealously exclusive. Their policy now was to try and
 reserve their privileges to members, and consequently

 1 North. Records (Markham), i. p. 281.
 2E.g. Prideaux, Goldsmiths, pp. xiv. 12; seventeen strangers pay for

 admittance. Riley, Mems., 217. Girdlers' Rules, 1344; 'Also that no
 strange man be permitted to work in the trade if he will not be an apprentice
 or buy his freedom.'

 3 E.g. Toulmin Smith, p. 390; Cotton, Elizabethan Guild, pp. 8, i6, 173.
 4 E.g. Latimer, Merch. Adven., p. 33.
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 apprenticeship became increasingly popular with them,
 since they discovered that, by enforcing it narrowly, they
 had ready to hand a powerful weapon for preserving their
 monopoly and preventing competition. At the close of
 the fifteenth century, a great number of guilds made by-
 laws, the tendency of which was to favour present members
 and their sons, and to make it harder for outsiders to enter
 the guilds, either because they had to pay higher fees for
 admittance, or because apprenticeship was made indis-
 pensable, adult strangers being thus barred out. Other
 guilds obliged their apprentices to serve for long terms, or
 raised the fees which duly apprenticed men had to pay.
 Not only did they make apprenticeship the one path to free
 membership, and that a more arduous path than hitherto,
 but they also reduced the number who could pass along
 it by insisting that the apprentice should possess certain
 qualifications. Unfree birth, bastardy, deformity, previous
 occupation in another employment, alien birth, were de-
 clared by some guilds to be insurmountable obstacles to a
 boy's learning a trade. An even surer method of limiting
 the number of brethren was to limit the number of appren-
 tices who might be bound. Such by-laws are frequent in
 the fifteenth century, masters being forbidden to take more
 than two, three, or four apprentices, the number varying
 with locality or trade. Apprenticeship was thus a formid-
 able weapon in the hands of the guilds, and there can be
 little doubt that its general use in the sixteenth century
 was due not merely to its value as a method of training,
 but also to the ease with which it could be diverted from

 this, its proper use, and could be employed as an instrument
 of monopoly.L

 From the records of towns and guilds we can gain a
 very fair idea of apprenticeship as it existed about 1562,

 1 7 Henry IV, c. 17. Statutory property qualification. 12 Rich. II,
 c. 5. Children using agriculture until twelve years old not to be ap-
 prenticed to a trade. Cf. Dunlop, op. cit. Chap. i. and Chap. ii.
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 the year of Elizabeth's Act. The children had to be bound
 by indentures, the terms of which ensured their instruction,
 board and maintenance in return for their services. The

 period of service was almost invariably seven years. The
 apprentice had to be bound to a freeman of the guild, and
 in many places there was a further rule that the master
 must be a freeman of the town, a propertied person, or
 a householder. Otherwise, the lad's service would be
 reckoned of no effect when he came to take up his freedom.
 The indentures had to be made by the clerk of the guild,
 to whom a small fee was usually paid; then, upon the
 court day, master and apprentice appeared before the
 assembled brethren, and if no objections were raised to
 the agreement, the name of the boy and his master, and
 the date of the indentures, would be entered upon the
 books of the guild, the master paying a small fee for the
 same. If all went well, master and boy did not again
 appear in public or before the court until, at the end
 of the period of service, the master came to testify to the
 boy's service, and the latter asked for his freedom.' There
 are few records at this time of the private life of
 the apprentice. Indentures show that he invariably lived
 with his master, and in return for his service received
 bed, board and clothing. We are accustomed to-day to
 think of apprenticeship almost entirely as a method by
 which a lad is taught his trade, but in the early days, and
 indeed until comparatively late times, the constant personal
 relations of master and apprentice were one of the most
 important features of apprenticeship, and it was an integral
 part of the system that the lad should live in his master's
 house and be entirely under his control. The apprentice
 received no wages, his labour being supposed to be ade-
 quately requited by the return made him in kind. In
 his indentures he had to promise good conduct and civility,
 and abstention from such games as cards and dice, and

 1 Cf. Dunlop, op. cit. Chap. ii.
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 the 'haunting' of taverns. At the close of the fifteenth
 century, we find a certain number of towns and guilds
 enforcing by their rules the customary promises which the
 apprentice made when signing his indentures. Masters
 were allowed to correct their apprentices, and were indeed
 expected to do so; they would appeal to external authority
 only if the boy proved incorrigible. Then, or if the master
 abused his powers, the guilds would intervene. As a general
 rule, every guild had its two elected searchers, whose business
 it was to search out and condemn bad work and report
 upon any unfair dealings on the part of brethren.' These
 officers, in making their rounds, incidentally saw to it that
 the boy was properly cared for and taught, while if there
 was any serious cause of complaint, whether of ill-conduct
 on the part of the boy or of unfair treatment by the master,
 the injured party could appeal to the court of the craft or
 company. From about 1450, the general supervision of
 apprentices by the guilds became more marked. In some
 places, rules were made for the regulation of the private
 relations of apprentice and master; others defined the
 nature of an apprentice's wardrobe; elsewhere, the guilds
 supplanted or supported masters in their control of their
 apprentices out of work hours. The Ironmongers of London
 passed a by-law as to the dress and appearance of appren-
 tices, whose hair, it was expressly stated, must not be
 suffered to grow so long.2 At Colchester, the innkeepers
 were forbidden to allow any apprentices to enter their
 houses on Sundays,3 while the Corporation of Carlisle
 forbade apprentices to go out after ten o'clock at night.4
 Account and court books bear further testimony to the

 1 Bickley, Little Red Book, ii. pp. 93, 114. The Bristol Fullers in
 14o6 ordered their searchers to make the round twice a week. Ib. p. 77.
 Prideaux, Goldsmiths, i. p. io. Search twice a quarter. Cf. Cunningham,
 English Industry, i. (I8go) p. 314.

 2 Nicholl, Ironmongers, p. 121: Rules, 1498. Cf. Surtees Society, New-
 castle Adventurers, p. 20.

 3 Benton, Red Book, Colchester, p. 23.
 4 Ferguson, Records of Carlisle, pp. 69, 137.
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 supervision of the guilds. The Merchant Tailors fined a
 master five shillings for unlawfully beating his apprentice,'
 while another man was fined ten shillings for clothing
 his boy ill 'to the great disgrace of the mistery.' s

 From this brief account it will be seen that not only
 was the custom of apprenticeship well developed by 1562
 but that the guilds had the necessary officers and machinery
 for administering it. The result was two-fold. In the
 first place, Elizabethan statesmen, searching for some
 means of dealing with the problems of labour, pauperism,
 and the decay of towns, found to their hands a system of
 education and training which promised, if universally and
 uniformly adopted, to bring about the desired order and
 regulation in the industrial world. They nationalised the
 system of training devised by the guilds; apprenticeship
 by indenture for seven years was henceforth compulsory
 for any one who wished to practise a trade, and ' the order
 and custom of London' was made binding upon the whole
 country by the Statute of Artificers, passed in 1562. But
 no officers were especially appointed for its enforcement,
 and it was beyond the powers of the common informers,
 upon whom the Tudor monarchy relied very largely for
 the administration of its laws, to undertake the regular
 administration of any Act. The only authorities which
 had machinery sufficient to undertake the administration
 of an industrial Act such as this, which affected minutely
 and constantly the life of every day, were the guilds. They
 had the necessary organisation both for the work of regis-
 tration and for the enforcement of bona fide service; their
 officers, the masters, wardens, clerks and beadles, could
 supervise enrolment ; they held courts at regular intervals
 at which the binding of boys could be overlooked; they
 had registers in which the entries could be made. They
 had inspectors, the searchers, who in the course of their

 1 Clode, Mems. Merchant Tailors Company, p. 519.
 2 Ibid. p. 521.
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 other work could see that the lads were being properly
 taught and that no one was employed who was not either
 a bound apprentice or an apprenticed man. The Crown
 could not have supplied nor controlled the machinery
 which the guilds had ready to hand, and it was glad
 enough to avail itself of their services. Thus, secondly, the
 machinery of early apprenticeship, as well as the system
 itself, was to all intents and purposes nationalised.

 During the first twenty years or so after the passing of
 the Act there were constant complaints that it was in-
 effective. This was attributed to the omission of any
 administrative machinery, more especially to there having
 been no provision made for the registration of apprentices,
 and in 1574 a petition was presented to the Queen, proposing
 that the signatories should be appointed by letters patent
 for thirty-one years to keep ' on Recorde all such thinges
 as are appointed to be done by the statute made in A0 Vto
 of her Maties. reigne touchinge byndinge and servinge
 of apprentices (the saide statute havinge appoynted an
 office but no officer).' 1 Complaint is made of this same
 defect in another paper. The Act made void any apprentice-
 ship which was not served after the custom of London, and,
 according to the London custom, an apprentice must be
 bound by indenture and the effect of the indentures enrolled,
 and at the end of his term 'due certificate shal be made

 howe the apprentice hathe served his apprenticeship. All
 which things together with makinge the apprentice free, are
 entred and kepte on recorde by officers thereto appointed.'
 But it was only in London and some of the larger corporate
 towns that any provision was made for enrolment. The
 majority of journeymen and apprentices had, therefore,
 as the writer points out, no means of attesting their service ;
 indentures alone prove little, for 'manie are bounde that
 never serve,' while to certify his service by witnesses would

 I Lansd. MSS., 114. Cf. S.P.D. Eliz. 88. 11; Lans4. MSS., 38, 14
 (1583).
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 be a heavy charge to the apprentice. A certificate based on
 records would avoid these difficulties, and the writer suggests
 the appointment of an officer to keep records and enrolments,
 without which the clauses of the Act referring to apprentices,
 journeymen and the setting up of masters were of little
 effect.' In i6o6 there is a similar complaint. It was
 said that as no instructions had been given, masters did
 not know where they ought to bind their boys, while the
 apprentice who had truly fulfilled his obligations ' cannot
 travel to get his living frely but many times is troubled
 by informers because he cannot produce proof of where
 he hath served.'2 This want of administrative machinery
 not only encouraged masters and apprentices to disregard
 the law but also handicapped the justices in their duty
 of enforcing it. Municipal officers and justices of the
 peace were supposed to make an annual inquiry into offences
 against the Act, but this duty, it was said, was omitted by
 the justices everywhere, because no one had been appointed
 to keep the registers, and it was an unprofitable thing to
 inquire how an apprentice was bound and served and not
 to make a iecord of how he proved it.3 Then, in the second
 half of Elizabeth's reign, came a marked outburst of activity
 on the part of the trade organisations, at this time frequently
 called companies. A large number of them applied for a
 renewal of their charters, and passed or re-enacted by-laws.
 It is worth suggesting that the action of the companies may
 have been caused by their discovery that the Statute was not
 a panacea for industrial grievances, and that they must
 trust to their own exertions if a remedy were to be found.
 However that may be, there can be no doubt that they
 were definitely encouraged by the Crown. Their work and
 the rules which they now passed closely resemble the
 work and by-laws of the early guilds.4 The enrolment of

 I Lansd. MSS., 114, 3.
 2 S.P.D., J. I. 24, 72.
 3 Lansd. MSS., 114, 3.
 4 Cf. Dunlop, op. cit. Chap. iv,

This content downloaded from 128.250.144.144 on Sat, 09 Jul 2016 19:07:45 UTC
All use subject to http://about.jstor.org/terms



 204 TRANSACTIONS OF THE ROYAL HISTORICAL SOCIETY

 apprentices was undertaken as before, and, in addition to
 this work of registration, they were of value in enforcing
 the Act because their rules reiterated the national law. In

 the constitutions of the guilds or companies two ordinances
 are invariably to be found: no apprentice was to be taken
 for less than seven years,1 and no one was to work at a trade
 save apprentices and those who had been apprenticed for
 seven years at least,2 with the exception of sons working
 with their fathers, and those who had been specially licensed
 by the wardens. Wherever, therefore, a guild or company
 existed, no one could work at that trade contrary to statute
 law without simultaneously infringing guild rules, and
 running the risk of punishment by the guild for such infrac-
 tion. Guild rules touched the artificer at every stage in
 his career, and it was not easy for the illegal workman to
 escape discovery for any length of time. The youth who had
 not served his apprenticeship would at once be questioned
 if he attempted to become free of the guild. In some places
 the rule was peculiarly strict; at Bristol, the apprentice
 of the Merchant Adventurers had to show his indenture,
 made in due form according to the custom of the city and
 a letter from his master, if not present, to testify to his
 true service.3 The London Pewterers would not license

 any man to set up or open shop until he had appeared
 before the Master and Wardens in company with the
 master with whom he had served, and his master had
 reported upon his behaviour, and had stated 'what sub-
 stance he is and what workman he is.' 4

 It was not only master craftsmen who would be ques-
 tioned as to training: no joulneyman might be employed
 unless he had been admitted a brother of his company, and
 he could not as a general rule gain that admittance unless

 1 Cf. Dunlop, op. cit. Chap. iv.  2 Ibid.

 * Latimer, Merchant Tailors of Bristol, p. 77. Cf. Dunlop, op. cit.
 Chap. iv.

 4 Welch, Pewterers, i. p. 243.
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 he had duly served his term.1 In Wiltshire, a man who
 sought employment as a journeyman weaver was obliged
 to bring a certificate of his seven years' service, or else his
 master had to testify to it.2 The Bristol tailors had a
 similar rule.3 In Bath, the merchant tailors refused to
 allow strangers to work unless they brought proof of their
 service.4 The assumption is that even when it is not so
 stated, a man would have to show his indenture of appren-
 ticeship and freeman's certificate before he would be allowed
 to work, at any rate in a place where he was not known. If
 an illegal workman escaped detection in the earlier stages
 of his career he would run the hazard of the by-laws yet
 again if he attempted to open a workshop, for none but
 those who were freemen and properly qualified were allowed
 to set up or open shops.5 He would find himself further
 handicapped by not being allowed to employ apprentices, the
 only form of cheap labour available to him, for the guilds and
 companies had a rule that none but those who had served
 their apprenticeships, and were free masters, might take
 apprentices,6 and if an unqualified man attempted to do
 so, his right to exercise the privileges of free mastership
 would be called in question.

 Thanks to the action of the guilds, the Statute now began
 to be enforced. But one result of its being administered
 mainly by the companies was that they were able to

 x Overall, Clockmakers, p. 23; Ferguson, Carlisle Records, p. 181;
 Ferguson, Records of Kendal, p. 176; Leader, History of the Cutlers
 Company in Hallamshire, ii. p. 3.

 Report on Manuscripts. Miscell. vol. i. (1901) p. 75
 ' Fox, Merchant Tailors of Bristol, p. 82.
 4 Shickle, Merchant Tailors of Bath, p. 50.
 5 It appears that retailers frequently, if not universally, were obliged

 to serve apprenticeship. Cf. Leader, op. cit. ii. p. 3. Lambert, Two
 Thousand Years of Guild Life, pp. 218, 265. Norwich MS. Mercers' Book i.,
 entry 1623. Davies, History of Southampton, pp. 135, 141. Overall,
 Clockmakers, pp. 31, 36. Ferguson, Kendal, pp. 14o, 141, 144, 180.

 6 Cf. Ibid., pp. 137, 141. Lambert, op. cit. pp. 219, 254, 287, 279.
 Leader, op. cit. ii. p. 2. Arber, Transcript Stationers' Records, iv. p. 531.
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 preserve or further develop many of those practices con-
 nected with apprenticeship which had been a part of the
 guild system before 1562, but which are not to be found in
 the Statute of Artificers. These practices were, of course,
 interwoven with the monopolistic policy of the guilds. We
 have seen that in earlier times guild rule was marred by a
 jealous spirit which revealed itself in an unwillingness to
 admit new members, and in such by-laws as those limiting
 the number of apprentices or enforcing prohibitive fees.
 Burleigh no doubt hoped to check this evil by introducing
 a uniform system; it is noticeable that the Act left masters
 free to take as many apprentices as they pleased,' and that
 though apprenticeship was made legally necessary the
 conditions under which it had to be served were such as

 could be complied with by almost anyone. Yet, however
 clearly he may have recognised the evil, attempts to remedy
 it were rendered in part, at any rate, nugatory by the
 dependence of the Government upon the companies for the
 enforcement of the Statute. That lack of administrative

 machinery which, as we have seen, was the weakness of the
 Act, made them the masters of the situation. Naturally
 enough, they did not enforce the law in any way which,
 however indirectly, would have been to their disadvantage.
 This is well illustrated by the survival of the right of patri-
 mony 2 which had existed in the guilds and companies from
 early times and was a most cherished privilege, since it gave
 to members and their sons an advantage over those out-
 siders who wished to gain admittance. According to the

 1 Save in six specified trades. A clothworker, fuller, shearman, tailor,
 weaver or shoemaker could employ three apprentices only if he had one
 journeyman in his service. For every apprentice he took above the
 number of three, he had to engage an additional journeyman. 5 Eliz.
 c. 4 f. 33.

 2 According to which the eldest son, and sometimes daughter, born
 to a man after he had become a free master, was entitled to the freedom
 of the father's guild, on reaching the age generally of twenty-one and
 upon the payment of usually lower fees than those charged to an
 ex-apprentice.
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 Statute of Artificers, the only means by which a man could
 enter a trade was by serving as an indentured apprentice
 to a qualified master. The companies, however, ignored
 the law in the interests of this customary right. Notwith-
 standing the Act, men who had not been regularly appren-
 ticed, but had been merely taught by their fathers, claimed
 and received admittance into the guilds, and no objection was
 made to their working as masters or ordinary workmen.
 Indeed, the custom of patrimony was everywhere preserved,
 and in the ordinances of the guilds it is ranked with appren-
 ticeship as entitling a man to the freedom of his trade
 association.' This was against the letter and spirit of the
 Act, but the assistance of the organised bodies of craftsmen
 was too valuable for the Government to care to pursue an
 over-strict policy or to refuse to sanction by-laws which
 the guilds considered necessary to their welfare. The guilds
 and companies were also able to enforce rules, the object of
 which was the preservation of their respective monopolies.
 For instance, although longer periods could be served, the
 law required no more than seven years' apprenticeship.
 Nevertheless, several companies actually insisted upon a
 minimum term of eight or nine years before they would allow
 an apprentice to take up his freedom.2 Again, although
 the Act left masters at liberty to employ as many appren-
 tices as their work demanded, the guilds were rigorous in
 limiting the number.3 Rules forbidding members to have
 more than one, two, or three apprentices are almost invari-
 ably to be found in the ordinances which at this time were
 everywhere being enacted or confirmed. Such limitations,
 which differed with localities or trades, had been made by
 many guilds in the fifteenth century. Now, as then, the

 1 Cf. Cox, Records of Northampton, p. 288 ; Surtees Society, Merchant
 Adventurers of Newcastle, p. 72; Sellers, Eastland Company at York,
 pp. 4-5 ; Overall, Clockmakers, p. 33; Latimer, Merchant Adventurers

 of Bristol, p. 63 ; Lambert, Two Thousand Years of Guild Life, p. I74.
 2 Cf. Dunlop, op. cit. Chap. iv.
 3 Ibid.
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 alleged reason for passing these rules was that without
 them the trade would be over-supplied with workmen, and
 that want and poverty would ensue. There may well have
 been some truth in this, but there can be little doubt that
 both the older rules and their more general adoption in the
 sixteenth century were to a considerable extent due to the
 jealousy of established workmen towards new-comers. It
 is obvious that one result of relying upon the guilds for the
 enforcement of the Act was to give them an opportunity to
 pursue their own interests, and consequently that there was
 a perpetuation of a considerable number of local variations
 in place of that national uniformity which it was the object
 of the Act to introduce. The year 1562, therefore, forms no
 sharp dividing line between early and late apprenticeship;
 rather, the continuity between the two is marked and con-
 stitutes one of the most interesting features of apprenticeship.
 For it followed that not only was the early apprenticeship
 system the basis of the Statute and the national system
 of technical instruction, but also it was to all intents and
 purposes the system evolved by the guilds which was being
 practised from 1562 to 1813, during the centuries, namely,
 which saw the transformation of England from an agricul-
 tural into an industrial country and the sure foundations
 laid of our first-rate commercial and industrial position.
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